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NEWS

CAMERON DUNN ELECTED
VTA PRESIDENT

The Executive Council of
the Victorian Transport
Association (VTA)
was delighted to elect
industry veteran Cameron
Dunn as President at
its Annual General
Meeting in Melbourne on
November 15.

of Ryan’s Transport, was also reelected for a further term.

Mr Dunn has had a 30-year
involvement with the Australian
transport industry, and is wellknown within VTA and industry
ranks, having been an active
member of the association’s
Executive Council for more than
10 years, and Vice-President for
the past four years.

“Cameron has a unique
familiarity with the numerous
issues facing our industry on a
state and national level, and with
his experience and contacts he
will play a vital role in advancing
our strategic efforts to influence
positive legislative, regulatory
and practical change.

He succeeds Brendan Hopley,
who served as VTA President for
four years, and will remain on the
association’s Executive Council.
Kilari Managing Director Peter
O’Shannessy was elected VicePresident, filling the vacancy
left by Mr Dunn’s elevation to
President, while Vice-President
Dennis Ryan, Managing Director

“Cameron has been an active
and valued member of the VTA
for many years and on behalf of
the Executive Council, Secretariat
and membership, wecongratulate
him on his election as President
of our association,” said VTA CEO
Peter Anderson.

“We are thrilled that outgoing
President Brendan Hopley
will remain a member of the
Executive Council, and we
sincerely thank him for the
generous time, effort and
dedication he applied to his four
years in office.
“Brendan has successfully
overseen a period of positive and

significant change and transition
at the VTA, and I look forward
to his ongoing counsel and
friendship,” Mr Anderson said.
Mr Dunn is Managing Director of
the privately-owned national bulk
and dangerous goods transport
company FBT Transport, a role
he has held since 2009. Prior to
this, he has held senior transport
and logistics roles since joining
the industry in 1986 at United
Tankers.
In addition to his VTA
responsibilities, Mr Dunn is
Deputy Chairman of the National
Bulk Tanker Association (NBTA),
and is on the boards of the
Plastics and Chemicals Industries
Association (PACIA) and the
Australian Road Transport
Industry Vic (ARTIO).
“It is a great honour to have
been elected President of one of
the oldest and most influential
transport associations in
Australia, and I thank my fellow
councillors for entrusting me with
this significant responsibility,” Mr
Dunn said.

VTA WELCOMES POTENTIAL
$3 BILLION ROAD FUNDING
The Victorian Transport
Association has welcomed the
Commonwealth Government’s
re-allocation of $1.5 billion
East West Link funding to
other vital Victorian road
infrastructure.
The re-allocation requires the
Victorian Government to match
federal spending on a dollar for dollar
basis, meaning up to $3 billion in
much-needed road infrastructure
funding could be available for Victoria.
Projects earmarked under the
re-allocation includes $1 billion
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for Monash Freeway upgrades,
$700 million for M80 Ring Road
upgrades, and $690 million for
regional and rural road upgrade
and improvements.
VTA Chief Executive Officer Peter
Anderson also welcomed a $30
million allocation of additional
funding to investigate the feasibility
of the North East Link connection
of the M80 Ring Road with Eastlink.
“It is encouraging that we finally
have a serious amount of money
that has been allocated to the vital
congestion-busting North East
Link connection, which is the VTA
and RACV’s priority road project,

and now Infrastructure Victoria’s
priority infrastructure for the state,”
he said.
“Factoring in election commitment
funding, we now have $35 million
for formative studies on the
North East Link connection, which
Infrastructure Victoria says will
generate returns of between $1.40
and $2.10 for every $1 invested.”
Mr Anderson said the VTA looked
forward to continued working with
the Victorian and Commonwealth
Governments to help ensure
Australia’s transport and logistics
interests were factored into
infrastructure spending.

PRESIDENT’S WELCOME

PRESIDENT’S WELCOME
It was with much gratitude
and humility that I
accepted the VTA Executive
Council’s election of me
at the November Annual
General Meeting to serve
as President for the next 12
months.
Serving on the VTA Executive
Council – most recently as VicePresident for the past four years –
has been a distinct pleasure and a
highlight of my career. I am grateful
to the Council for entrusting me
with the responsibility of being your
President.
Outgoing President Brendan Hopley
has left some very large shoes
for me to fill and I’d like to thank
Brendan on behalf of the Council,
Secretariat and membership for
the generous time and effort he
devoted to his Presidency.
Brendan’s tenure coincided with
a period of significant operational
change for the VTA, and his steady
hand over four years helped
transition the Association to the
position of strength it has today.
Brendan has been instrumental
in consolidating the VTA as a true
member-services organisation,
which is reflected in the many
training and educational services
available, as well as the numerous
issues the VTA actively advocates
on for members.
The VTA exists to help members
be more productive, profitable and
successful, and Brendan has driven
the Council and Secretariat to
ensure members remain at the fore
front of everything we do.
I am pleased that Brendan will
remain an active member of the
Council, and thank him for the
time and dedication he put into
his Presidency over the past four
years.
As President, I will build on the
notion of delivering real value
for members.

I appreciate that VTA membership
is a choice, and that in today’s
competitive environment
organisations must be accountable
for their choices. So delivering
outstanding value will be a major
priority for me.
I also intend to work closely with
Peter Anderson and the Secretariat
in its important work advocating
on issues that are important to our
members.
As the managing director of a
major transport operator, I have
a firsthand understanding of the
major issues across infrastructure,
road pricing and user charges,
taxation, administration, training and
education and regulatory matters,
and I look forward to helping the
Council and Secretariat to make
progress on these matters across
all three tiers of government.
Sustainability is something that
touches each of these issues
because without sustainable policies
– as it may apply, for example, to
taxation or road user charges – a
business’s ability to make decisions
and be profitable and productive
is compromised. So, fostering a
sustainable environment for our
members to operate in will underpin
my approach as President, and
associated decisions the Council
considers.
Another important issue for me
and the VTA Executive Council is
working with our major stevedores
at the Port of Melbourne to improve
interfaces at the wharf between
operators and stevedores and
shipping lines. Through our Wharf
Carrier Committee, the VTA is
continuing to try and reduce truck
turnaround times in order to
improve productivity, and this will
certainly continue to be a significant
focus for me.
People are also an important
consideration, and as someone
who has led a large organisation I
understand that people – as clichéd
as it may sound – are a business’s

most important asset. They are
certainly its most expensive in terms
of salary and entitlements, so it is in
every business’s interest to train and
educate its people to retain them
and, where appropriate, transition
them to more senior roles.
The VTA has a number of training
programs to address this and I look
forward to working with Peter and his
team to develop them.
Looking ahead to 2017, it is clear
that matters associated with
High Productivity Freight Vehicles,
electronic work diaries and a review
of the National Heavy Vehicle
Regulator will receive considerable
attention. I am passionate about
these matters and keen to work with
regulators to achieve outcomes that
are in the interests of members, and
enhance their operation.
As always, infrastructure will continue
to be a major issue for the VTA in
2017. And with both major political
parties moving onto a state election
footing for 2018, the VTA will take
advantage of opportunities to lobby
for the infrastructure we need most.
The progress Peter and his team
have made on the North East
Link in under 12 months has been
remarkable. Last year the project
rarely rated a mention. However,
the VTA and RACV campaign to
make the connection a priority
has paid huge dividends, with the
Government and Opposition openly
acknowledging its importance, and
Infrastructure Victoria identifying it
as the most important road project
for Victoria.
So, 2017 is shaping up as a busy year
and I look forward to the challenges
it will inevitably create. If I can do
anything to help you get better value
out of your VTA membership, please
don’t hesitate to let me know.

Cameron Dunn
President

Priority Report

|

SUMMER 2016

5

VICTORIAN TRANSPORT ASSOCIATION

Greg Cain
Peter Anderson

Industry Services

Andrew Tytherleigh

Chief Executive Officer

Manager

Executive Officer VWMA

peter@vta.com.au

greg@vta.com.au

andrew@vta.com.au

Kevin Halpin

David Viney

Relationship

Administration

Joanne Costa

Manager

Manager

Reception

kevin@vta.com.au

david@vta.com.au

reception@vta.com.au

Leni Carrion

Paul Ryan

Member Services

Industrial Relations

Coordinator

Advisor

leni@vta.com.au

paulryan@bigpond.net.au

Phone: +61 3 9646 8590
Website: www.vta.com.au

THE VTA IS PLEASED TO ACKNOWLEDGE THE FOLLOWING NEW SPONSORS AND MEMBERS
NEW MEMBERS
•
S&M Bontorno			
•
Cartage Australia			
•
O’Neil Transport
•
Ron Crouch Transport		
•
S&M Bontorno

NEW SPONSORS
•
Armstrong’s
•
IVCS

For your Fleet Management &
Novated Leasing needs call
1800 743 262 today.
www.sgfleet.com

Medical Advert_261w x 190h_March_2016.indd 1
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CEO’S REPORT

CEO’S REPORT
As 2016 draws to a close
it is timely to reflect on our
many achievements over
the course of the year, as
they will help to define
and refine our aims and
objectives for the coming 12
months.
My commitment this time last year
was to continue our pivot of getting
back to basics, and delivering
better value for members. It is my
firm belief we’ve had considerable
success on this measure.
On the key issue of infrastructure,
our progress on the North East Link
this year has been phenomenal. The
connection has long been the VTA’s
priority road project and with the
cancelling of East West Link we saw
an opportunity to expose the lack
of a major new road project, and at
the same time create a groundswell
of bi-partisan support for NEL.
Our partnership with the RACV
to publicly call for planning to
be expedited has proven very
successful with both the state
government and opposition
publicly embracing the project,
the Commonwealth Government
earmarking $35 million of joint
federal and state funding for a
feasibility study and Infrastructure
Victoria declaring NEL the state’s
priority road project. Our hope is
that 2017 is a year of action on NEL,
and that the connection becomes
a short-term policy goal for both
sides of politics.
As many members would be aware,
the VTA also had a huge win as the
recipient of a grant that will help
us to develop and launch a range
of new training programs. The
Victorian Government’s allocation
of the $1 million grant was a valued
vote of confidence in the VTA as
the peak representative group for
the sector, and I look forward to

formally launching the program in
early 2017.

ports and channels networks and,
more recently, freight in general.

The VTA also played a significant
role in the process behind leasing
the Port of Melbourne, and we
were pleased to hear the Port was
leased for a massive $9.7 billion to
a consortium. The cash windfall will
fund vital regional road projects,
and it is notable that the legislation
was modified to address the major
concerns we have about operator
protections at the port.

I am grateful for the many high
quality presenters from industry,
government and regulators that
take time from their busy schedules
to address our seminars. A great
example this was our May State
Conference where close to 40
presenters addressed delegates at
Lorne over just two days.

It will be exciting to have a third
stevedore come on-stream in 2017,
and we wish VICT every success
with the launch of their operation.
As we have done for the other
stevedores, the VTA will support
VICT efforts to enable better heavy
vehicle access to the terminal,
including high productivity freight
vehicles.
As much as member-value
is manifest in the form of
opportunities the VTA creates for
members to learn and network, we
have also spent a lot of time behind
the scenes working with regulators
and legislators to get policy
outcomes that benefit the industry.
In the recent quarter we have
spent considerable time with
resident groups and elected
officials to achieve balance with
respect to heavy vehicle usage of
arterial roads. In the north east
of Melbourne, we are hopeful the
year-long night curfew trial will
either be suspended or heavily
modified to allow for some weights
and configurations to use curfewed
roads.
Our events team has delivered a
highly professional mix of seminars
and networking events that have
been especially well attended. The
VTA Outlook series was popular,
with members and their guests
benefitting from highly informative
programs about technology, our

We’ve had great support from
the Victorian Government and
Opposition with our events this year,
with appearances by the Roads,
Ports, Industrial Relations and Local
Government ministers at multiple
events, and appearances by the
shadow ministers for Treasury,
Roads, Ports and Industry at our
recent Opposition Policy Briefing
Lunch.
It will be critical for the VTA to build
on these relationships in 2017 as
legislators lay the groundwork for
the 2018 Victorian election.
At a Commonwealth level, we have
maintained a close relationship
with key ministers, albeit on a
lower profile compared with state
officials. I’ve appreciated private
meetings with infrastructure, major
projects and other ministers about
the important issues facing our
industry. In 2017, we are looking
to more publicly involve these
and other ministers with our
membership.
In conclusion, I would like to
congratulate Cameron Dunn on
his ascendency to VTA President,
as well as Peter O’Shannessy on
his election as Vice-President.
I look forward to working with
Cameron, Peter and the Council
over the coming year, and to further
enhancing your VTA membership.

Peter Anderson
Chief Executive Officer
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VTA COMMITTEE REPORTS
slotting–related issues at the Port
which has also included a survey
of members.

The transport and
logistics industry is a
highly competitive and
regulated industry. It is
also a growth industry
whereby productivity
and improved efficiencies
remain key focus areas for
organisations.
The VTA is committed to ensuring
its members are engaged and have
a “voice” through its committee
structure. This structure continues
to be reviewed to ensure that it is fit
for purpose.
In recent months, greater efforts
have been made to more
accurately identify the industry
sectors of our members. An
improved committee structure
is key to achieving increased
involvement and engagement. In
2017, these changes will be further
implemented and will include a
small expansion in the number of
VTA committees.
The VTA recognises that
organisations are under significant
resourcing and operating
pressures, therefore attendance
and engagement on the
committees must be worthwhile.
The committees’ major focus is to
identify, discuss and then develop
two to three key action items for
each of the agreed issues.
The Wharf Group has concentrated
on responding to the proposed
Coode Road Closure Plan, Truck
Turnaround Times (TTT) and time-

8
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Throughout 2016, The People
Group has successfully engaged
quality speakers to address
issues relating to recruitment
and labour agencies, as well as
human resources governance and
management.
The recent People Group meeting
held at the Port of Melbourne
Education Centre Tour successfully
demonstrated the value of such a
strategy, and included a tour of the
Port Tower. In 2017, more on-site
meetings will take place in response
to feedback from members.
The Long Distance Committee
has continued to focus on issues
relating to Chain of Responsibility
(CoR) and areas pertaining to
National Heavy Vehicle Law

issues which directly and indirectly
impact our industry. This feedback
assists in the formulation process
of VTA policies and positions.
The VTA acknowledges that it has a
key responsibility to represent and
advocate on behalf of its members.
During the past three months,
there has been a major focus
upon increasing the output of VTA
submissions to key government,
legislative and industry regulators
and agencies. Members can be
reassured that they have a “voice”
and that their interests are being
represented at the appropriate
national, state and local levels.
Examples of VTA submissions
have included:
•	Local Government Act Review
Directions Paper: Directions for
a new Local Government Act
•	Options for Victoria’s future

Throughout 2016, The People Group has
successfully engaged quality speakers to
address issues relating to recruitment and
labour agencies, as well as human resources
governance and management.
(NHVL) and Electronic Work Diaries
(EWDs), in particular. The Logistics
Group has been re-defined and
the Technology Group has further
concentrated on the development
of its previously agreed projects:
Fatigue Management for Local
Work and the Compliance Cost
Index. Each of these projects is
designed to provide guidance
and practical application for VTA
members.
The General Freight Committee
has contributed valuable feedback
about many infrastructure projects,
as well as legislative and regulatory

commercial port capacity
•	PBS Marketplace Consultation
Paper
•	National Land Transport
Productivity Framework
•	Review of HVNL investigative
and enforcement powers
Expressions of interest for these
committees can be made directly
to greg@vta.com.au.

Greg Cain
Industry Services Manager

VTA COMMITTEE REPORTS

Truck Turnaround Times (TTT) Project for Swanson Dock
The Truck Turnaround Times (TTT)
outlined in this graph capture
data for the 2015- 2016 calendar
year and represent queuing
times experienced by transport
operators at the Swanson Dock
in Port Melbourne.

with the respective parties
on the queuing times, as
significant turnaround times
may have implications on other
compliance and operational
aspects faced by the transport
operators.

The TTT Project also featured
in last month’s VTA Priority
Report. Compared to the
August results, there has been
a small increase in turnaround
times at both terminals. The
VTA will continue to engage
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Source: Truck Turnaround Times are calculated once arrival at the docks commences through transport
operators’ on-board GPS, and in line with their booked collection time.
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IR REPORT

AWARD MODERNISATION IN THE
ROAD TRANSPORT INDUSTRY
required in late March.
There have been many conferences –
some chaired by the FWC, and others
between parties – that have enabled
some issues to be resolved.

The 2009 Fair Work Act
(FWA) mandated a Fair
Work Commission (FWC)
review of the operation of
new modern awards. This
occurred in 2012, with the
initial exercise about ensuring
any ambiguities or errors
identified in the various
awards were fixed.
The FWA required the FWC to review
the modern awards every four years
and that current review is underway.
The Transport Workers’ Union of
Australia (TWU) and some employer
groups have used this exercise to
attempt to review and re-write those
awards.
In the road transport industry, the
following awards are currently
undergoing review:
1.	The Road Transport & Distribution
Award 2010 (RTD Award)
2.	The Road Transport (Long
Distance Operations) Award 2010
(LDO Award)
3.	The Waste Management Award
2010 (Waste Award)
Currently, the FWC have given
parties until 19 December to file draft
determinations to reflect changes
a particular party may be seeking.
Those advocating variations will
have until mid-January 2017 to file
submissions and witness statements.
Those opposing changes will have
until late February, 2017 to file
necessary evidence, with the week
commencing 6 March, 2017 set aside
for hearings. Final submissions will be
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Nevertheless, at the time of writing,
the outstanding matters that will go
to arbitration for the various awards
are listed below:
RTD AWARD
1.	Introduction of an ‘early morning
shift’ clause;
2.	Introduction of additional
limitations on circumstances
where a meal allowance is paid
and an employee is entitled to a
meal break;
3.	Amend clause 12.6 to restrict
circumstances in which the higher
duties clause applies;
4.	Amend classifications in Schedule
B to recognise advances in
heavy vehicle development and
manufacturing;
5.	Whether oil distribution workers
should receive higher hourly rates
– this is a technical issue on 38
versus 35 hours per week;
6.	Amend the definition of ‘road
transport and distribution industry’
– The TWU is pressing this to
overcome a Federal Court decision
on the Truck Moves case;
7. Insert a definition of ‘driver’.
LDO AWARD
1.	Amend definition of ‘long distance
operation’ – TWU is pressing
– ‘point to point’ operations
and each leg stands alone; no
PUDs included in long distance
operation;
2.	Include a provision in Clause
11.5(a)(iii) stating that the fatigue
management plan is to be
provided to the employee;
3.	Add a provision to clause
12.1(c) (i) specifying a minimum
payment, and that an employee
is only to perform work under one

award per day;
4.	Add a clause allowing for payment
where an employee is required to
travel as a passenger;
5.	Add a clause specifying the rates
for employees engaged in ‘two up’
driving;
6.	Add a clause providing for
payment for drivers spending
excessive amounts of time waiting
during loading or unloading;
7.	The introduction of a part-time
provision – this is being dealt with
in the part-time/casual common
issues matter.
WASTE AWARD
1.	A claim to insert a requirement
that employers notify employees
of their classification at the time of
engagement;
2.	An amendment to allow paid
meal breaks when an employee is
working overtime;
3.	A claim for a new meal time
provision;
4.	A claim for provision of a paid
meal break of 20 minutes for shiftworkers;
5.	A clause to identify that employees
recalled to work overtime must be
paid at overtime rates; and
6.	A provision defining ‘shift-worker’
in a way which would result in an
entitlement to an additional week’s
annual leave.
The VTA and the Australian Road
Transport Industrial Organisation
(ARTIO) will continue to participate
in these matters to ensure the
representative voice of road transport
industry employers and prime
contractors is heard.
We will continue to keep members
informed of these important award
matters.

Paul Ryan
VTA Industrial Relations Advisor

VWMA REPORT

NO PIDDLING MATTER WITH
SERIOUS FLOW-ON EFFECTS
involving a brewery) and several
of these were quoted in her
judgment. Basically, they were
judged on whether there was
any attempt at discretion – that
is: who saw it, whether it could
cause reputational damage to the
company and if it was an OH&S
issue (in this case, it wasn’t).

The case of the garbage
truck driver who was
dismissed by his employer
for urinating in a CBD
laneway, only to have his
dismissal overturned by
the Fair Work Commission,
has received widespread
coverage as well as some
piddling jokes and bad
puns.
Whilst on his shift, the driver
answered the call of nature using
a CBD laneway rather than trying
to locate a public convenience.
Unhappily for him, an eagle-eyed
local law enforcement officer
spotted the act and issued him
with an infringement notice and
then notified his employer.
The driver also notified his
supervisor and subsequently
the company wrote to him
advising him of the seriousness
of the issue. Two meetings were
held with the driver and his
support person and, following
consideration of the matter at
hand, the company terminated his
employment.
While Australians are generally
known for ‘taking the p***’ out
of most situations, the case
does raise some issues about
employers’ rights and how
they are able to exercise them,
particularly when the employer
followed the correct procedure as
laid out under the Fair Work Act.
The Commissioner had a long
stream of similar cases from
which to draw from (even one

Based on these incidents, the
Commissioner found that the
company was within its right to
dismiss the driver as he had had
over an hour’s opportunity since
starting his shift to spend a penny
while the act itself was potentially
in view of overlooking apartments.
As it was, it was a local officer
who had spotted him and not a
member of the public.
The company’s process was
textbook procedure in that it had
set out their concerns in a letter
and given him an opportunity to
respond to the issues, advising
him that he was entitled to a
support person (of which the
driver did avail himself). Following
the second meeting, the company
then advised him that they were
considering terminating his
employment and asked if he could
offer reasons as to why he should
not be terminated.
Once the Commissioner had
found that the company was
within its right to dismiss the
employee (as it had dealt with
similar cases), she found that the
dismissal did not pass the test of
whether it was:
•	harsh on the employee due
to the economic and personal
consequences resulting from
being dismissed, or
•	harsh because the outcome
is disproportionate to the
gravity of the misconduct (the
punishment does not fit the
crime).
The Commissioner found that,
because the driver was the sole

breadwinner for his family and
had been unable to find work of
a similar pay, coupled with his
early admission and contrition,
the dismissal was harsh and
disproportionate to the action.
As such the Commissioner
ordered that driver be reinstated
in his previous position with no
loss of continuity of service.
The case highlights just how
difficult it can be to terminate
staff, even when the correct
procedure is followed, and it
underscores the importance of
ensuring a thorough investigation
is undertaken to establish all
the facts and also to take into
consideration an employee’s
past work history with the
company, the potential impact
on their economic and personal
circumstances and whether the
action is reasonable.
In this case, Fair Work decided
that being busted, not by a
member of the public but by
a local government officer, for
having a pee in public, was not at
the sackable end of the scale.
At the time of writing, the
company while “disappointed” with
the decision was not planning to
appeal as, probably, it would only
bring more unwanted publicity
and bad puns about minding your
‘P’s’ and queue up next time.

Andrew Tytherleigh
VWMA Executive Officer
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TOWARDS ZERO – A
SAFETY FIRST TARGET
While any reduction in road trauma
is welcome, we can never celebrate
a situation where any person has
lost their life or been seriously
injured on our roads.

There’s some good news
and some bad news when
it comes to road safety and
Victoria’s heavy vehicle
fleet.
The good news is that fatalities
involving heavy vehicles in Victoria
reduced by more than a third in the
12 months to June 30 this year.
The bad news is that 36 people
were killed in crashes involving
heavy vehicles over that period.
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The Transport Accident
Commission (TAC) is committed
to working with the freight and
logistics industry as we set our
sights on a future where every trip
is a safe one.
Towards Zero is more than a
campaign and more than a
marketing slogan. It is an overall
approach to road trauma
reduction and every Victorian has
a role to play.
I’d like to take this opportunity to
highlight the leadership shown by
many in the freight sector to create
a safer environment on our roads,
while calling on others to do what
they can in this important mission.

As a Geelong-based organisation,
we need to look no further than
our own backyard to find a shining
example of this.
McColl’s Transport has lifted
the bar in terms of protecting
its employees and others
using Victorian roads with the
implementation of its Safety First
initiative.
Designed to keep its drivers and
Victorian road users safe, Safety
First involves drug testing, risk
management reporting, work
diaries and roll-over awareness
programs.
This program works to address
some of the major road safety
issues affecting the industry,
with the management of drug
impairment and fatigue posing
major challenges to operators of
large fleets.

GUEST COLUMNIST

The McColl’s program has
resulted in less WorkCover and
leave for crash-related injuries,
demonstrating the program’s
merit for both businesses and
individuals.
The TAC recognised McColl’s
efforts by awarding the company
the prize for Safe People in the
Towards Zero Road Safety Awards.
The Awards recognise both public
and private organisations that
have implemented outstanding
safety initiatives and are helping
make zero deaths and serious
injuries a reality.
I would encourage all organisations
to review their current practices,
consider how they could improve
and share their accomplishments
with us in next year’s Awards.
When you’re bringing down

This program works to address some of the
major road safety issues affecting the industry,
with the management of drug impairment and
fatigue posing major challenges to operators of
large fleets.
workplace injuries at the same time
as making the roads safer, you
realise this is about more than road
safety. It’s good business.
But road trauma is not about
numbers. It is about people’s
brothers, sisters, mothers, fathers,
sons and daughters and not one
of them deserves to be killed or
seriously injured just because they
use our roads.
The vast majority of fatal crashes
involving trucks also involve
another vehicle and, under the
laws of physics, it is usually the
occupants of the lighter vehicle
that will end up most injured.
Regardless of who is to blame
and who ends up with the most
severe injuries, the impact of these
crashes can stay with a driver
forever.
While losing an employee to road
trauma is tragic, often overlooked
is the mental trauma that drivers
involved in a fatal collision can
endure.
Every employer owes it to their
workforce to provide a safe
working environment.
We would make an immediate
impact on road trauma if every
freight and logistics company
examined their management
programs and asked themselves:
“Is there more we can do to make

our drivers and our community
safer?”
Regardless of the size of your
operation, the implementation of a
safe driving policy is a good place
to start.
For example, it is mandatory for all
new TAC employees to sign a safe
driving policy, whereby we must
agree to abide by our road laws at
all times when in fleet vehicles.
Safe driving policies should also
specify a minimum standard of
safety features for fleet vehicles.
Modern crash avoidance
technologies such as Electronic
Stability Control, Trailer Roll
Stability, Autonomous Emergency
Braking and Electronic Brake
Distribution can be the difference
between an avoided collision and
serious injury or worse.
Our exposure to the road trauma
problem increases with every
kilometre we travel so it is critical
that those who spend their days
on the roads and their employers
put safety ahead of all other
considerations.
We all deserve to get home safely.
Besides, it’s simply good business.

Joe Calafiore
Chief Executive Officer
Transport Accident Commission
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OPPOSITION INSIGHT INTO
INDUSTRY CHALLENGES
VTA executives and invited
guests were treated to an
informative policy briefing
lunch by three of the most
senior Victorian Opposition
politicians at Crown on
October 19.

Shadow Roads and Infrastructure Minister Ryan
Smith (second left) responds during a discussion
about the transport industry and its challenges at
the VTA’s Opposition briefing lunch.

The event, hosted by the VTA,
featured the Shadow Treasurer
Michael O’Brien, Shadow Ports
Minister David Hodgett and
Shadow Roads and Infrastructure
Minister Ryan Smith.
The keynote politicians were
briefed on the major roads,
infrastructure and transportation
challenges to be confronted by the
VTA in the future.
Engaging with both of the major
political parties is an integral part
of the VTA’s strategy to ensure the
major concerns of our members
and the industry are heard.
The VTA also hosts regular
events with governing parties
and we look forward to ongoing
and constructive dialogue with
stakeholders from government
and regulatory authorities.
Roads, infrastructure and transport challenges were among the areas under
discussion during lunch with (l-r) Shadow Roads and Infrastructure Minister
Ryan Smith, Victorian International Container Terminals Chief Executive Officer
Anders Dommestrup Shadow Treasurer Michael O’Brien, VICT Chief Financial
Officer Marcell Judkins and Shadow Ports Minister, David Hodgett.
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OPPOSITION LUNCH

Victorian International Container
Terminals executives Anders
Dommestrup (left) and Marcell
Judkins (right) enjoyed a pre-lunch
discussion with Shadow Treasurer
Michael O’Brien.

Freestones Transport founder Paul
Freestone, VTA CEO Peter Anderson
and Shadow Ports Minister David
Hodgett greet ahead of the briefing for
Opposition politicians.

The Victorian Shadow Treasurer
Michael O’Brien makes a point during
discussions at the VTA briefing to
Opposition politicians lunch.

VTA Chief Executive Officer Peter
Anderson (left) and Shadow Ports
Minister David Hodgett helped arrange
the transport industry briefing to
Victorian Opposition politicians.

Victorian International Container Terminals
Chief Financial Officer Marcell Judkins (left)
had a pre-lunch discussion with (l-r) Victorian
Shadow Treasurer Michael O’Brien, Grant
Dickson and Glen Cameron.

Victorian International Container Terminals
Chief Executive Officer Anders Dommestrup
provides an account of industry issues as
other guests look on.
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ALL CLASS AT PRESIDENT’S DINNER
More than 100 guests
attended one of Australia’s
oldest and finest private
venues, the historic
Athenaeum Club in
Melbourne on October 27 for
the annual VTA President’s
Dinner, where Brendan
Hopley was farewelled from
his term of office.
A highlight of the dinner was the
keynote address by the Minister for
Roads and Ports Luke Donnellan,
who acknowledged the VTA for
helping to initiate constructive
dialogue and policy development
in Victoria.

The VTA was again privileged to
have CMV Truck and Bus and Volvo
as the event’s sponsors.
CMV Group Joint Managing
Director Paul Crawford and Volvo
Group Australia President Peter
Voorhoeve delivered a passionate
set of addresses about the
transport industry, which was
supported by a video presentation.
Mr Voorhoeve spoke about Volvo’s
technology and investment in
Australia and its quest for zero
accidents.
Outgoing President Brendan
Hopley reflected on his past four
years at the helm of the VTA

CMV Group Joint
Managing Director
Paul Crawford
and Volvo Group
Australia President
Peter Voorhoeve

L-R: Jane Eastick, Bruce Holmes (Gamibu) and
Amanda Murphy (Murphy Transport Solutions)

delivered a
passionate set of
addresses about
the transport
industry, which was
supported by a
video presentation.

L-R: Gavin Hill and Chris Koniditsiotis (Transport
Certification Australia) with Phil Lovel
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and his delight at the progress
being made by the industry in
conjunction with key stakeholders
and policy makers.
He is proud that as the
representative for more than
800 member companies, the VTA
has helped to influence policy
around significant projects in
Victoria. These include the Port
of Melbourne sale, the North East
corridor, the Western Distributor,
Westgate Bridge and M1 toll
charges with Transurban, HPFVs,
truck curfews in the inner west,
inner north and bayside and a
sustained push for an East West
tunnel and North East Link.

PRESIDENT’S DINNER

Volvo Group Australia President Peter
Voorhoeve addresses the President's Dinner

L-R: David Muir (CC Containers) Brendon Considine (Seacon
Logistics) and Greg Chisholm (North Line Freight Management)

CMV Group Joint Managing Director Paul
Crawford addresses President's Dinner guests

VTA CEP Peter Anderson with Dr Hermione Parsons (Victoria
University) and Greg Chalmers (Chalmers Industries)
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CHALMERS AWARD

WFD CHALMERS AWARD PRESENTED
Passionate transport
industry advocate Andrew
Eastick has been afforded
one of the VTA’s highest
accolades with the
presentation of the WFD
Chalmers Award for 2016.
Andrew, who recently retired after
16 years of dedicated service
to the VTA Executive Council,
received the award during the
VTA President’s Dinner at the
Athenaeum Club in Melbourne.
He was honoured in front of more
than 100 guests, including keynote
speaker Luke Donnellan, Minister
for Roads and Ports, and David
Hodgett, Shadow Minister for
Public Transport and Ports.

The WFD Chalmers Award,
presented in memory of Daryl
Chalmers, who sat on the VTA
Executive Council for 40 years
and was a Life Member for three
decades, recognises an individual’s
service to the transport and
logistics industry in support of the
VTA and its members.
Andrew has made a significant
contribution to the industry
through his administrative roles
with Comet Overnight Express,
IPEC, TNT and Toll.
The award was presented by
Daryl’s son Gary, the Executive
Director of Chalmers Limited.
VTA Chief Executive Officer Peter
Anderson said Andrew has been
a strong advocate of the VTA and

Brendan Hopley pictured with Kirsten
Ross ahead of his final function in the
top post at the VTA President’s Dinner.

(L–R) Gary Chalmers was delighted to present the WDF Chalmers Award in
recognition of his father to Andrew Eastick with support from VTA President
Brendan Hopley and VTA Chief Executive Officer Peter Anderson.
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transport industry for more than
30 years.
“We’re thrilled to be able to honour
his tireless work with this award,”
Mr Anderson said.
“A passionate and driven
supporter of the VTA, Andrew was
on the Executive Council for many
years and has been an integral
member of a number of our
committees.
“Having recently announced he is
stepping down from the Executive
Council, we’ll be sad to lose
Andrew’s wealth of experience,
insights and personality.
“However, we’re sure he will no
doubt remain a valuable member
of the VTA and the transport
industry he loves.”

The Volvo Group Australia President Peter
Voorhoeve delivered a co-sponsor’s address
to guests at the VTA President’s Dinner at the
Athenaeum Club in Melbourne.

TWUSUPER GOLF DAY

SUPER DAY OUT FOR
INDUSTRY GOLFERS
An enthusiastic group of
86 players overcame a
morning of heavy rain to
enjoy clear skies for their
tee-off at the TWUSUPER
Golf Day, held at the
Commonwealth Golf Club
in South Oakleigh.
The conditions failed to dampen
their focus and players were
pleased to have an uninterrupted
round for the 18-hole Ambrose

competition with the Sandbelt
course unaffected by the wet
weather.
The team from DP World took the
honours with 54.375 points due to
the great teamwork of Luke Gravell,
Glenn McCluskey, Ben Moke and
Raoul Borley.
They were closely followed by the
four from Metropolitan Express –
John Sterigiou, Jim Pantou, Tony
Van Keulken and Con Nitsikas – who

finished with 54.625 points.
Third place went to the Genuine
Truck Bodies team on 56.75 points,
which were earned by Corey Povey,
Tony Kerr, Stuart Farrow and Rod
Cunningham.
All players enjoyed a light lunch
before tee-off, while at the end
of their round they were treated
to refreshments and dinner in
the clubhouse ahead of the
presentations.

Tournament sponsors TWUSUPER had two teams with
one represented by (l-r) Laurie D’Aprice, Paul Ryan, John
Cotter and Tony Wilks.

The TWUSUPER Golf Day winning team comprised
the DP World foursome of (l-r) Luke Gravell, Glenn
McCluskey, Ben Moke and Raoul Borley.
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TWUSUPER GOLF DAY

The Metropolitan Express group was runner-up in the
golf tournament with its representatives (l-r) John
Sterigiou , Jim Pantou, Tony Van Keulen and Con Nitsikas.

Genuine Truck Bodies players (l-r) Corey Povey, Tony Kerr,
Stuart Farrow and Rod Cunningham claimed third prize.

Enjoying their round of the Commonwealth course was
this trio of Vin Vassallo (Transurban), Mike Maddocks
(Trimble) and Steve Reynolds (Trimble).

VTA EVENTS
CALENDAR 2017
Following is a list of programmed
VTA events for 2017.
We encourage members
to participate.
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February
07 (Tues)
Viva Energy Golf Day
Long Island Golf Club
March
17 (Fri)
Go Karts
TBA
Sponsors: Grays Online and Matthews Steer
23 (Thurs)
Ministerial Breakfast
Guest: The Hon Luke Donnellan, MP
TBA
Sponsors: SG Fleet and Zurich Insurance

April
07(Fri)
Women’s Lunch
TBA
Sponsor: TWUSUPER
June
04-06 (Mon-Tues)
VTA State Conference
Mantra, Lorne
Sponsor: TWUSUPER
21 (Wed)
Opposition Policy Briefing Lunch
Sofitel, Bayview Room
Sponsor: VICT

FREIGHT OUTLOOK

FREIGHT OUTLOOK FOCUS
ON FUTURE IMPROVEMENTS
Around 80 delegates
attended the VTA’s Freight
Outlook 2016, which
was held at the Carlton
Brewhouse in Abbotsford
and with the theme of The
Future Freight Challenge:
Improving Productivity.
The three sessions of discussion
separately focused on
infrastructure, people and
technology. The range of topics
covered how better to utilise
emerging in-vehicle technology,
ensuring your people are protected

and autonomous vehicles.
Keynote speakers included
the Parliamentary Secretary
for Finance, Daniel Mulino,
Vince Lomoro, from Westpac,
Transurban’s Sue Johnson, TWU
National Secretary Tony Sheldon,
Justin Simmonds, from Vawdrey,
the Transport Certification
Australia’s Paul Corkill and Acting
Sergeant Dave Taylor of Victoria
Police.
Several panel discussions
were highlighted by input from
Jason Clark (Carlton and United
Breweries), John Rowe (Victorian

Freight Specialists), Ravinesh Nath
(Viva Energy Australia), Chris Jones
(VicRoads), Anthony Germanchev
(ARRB) and Marcus Burke (NTC).
In his opening address, VTA Chief
Executive Officer Peter Anderson
outlined some of the more pressing
issues and challenges facing the
transport industry, emphasising
the need for more forward-thinking
infrastructure, such as the North
East Link and rail connectivity for
the new container terminal.
Following the seminar, many
delegates took the opportunity to
tour the CUB brewery.

The Victorian Parliamentary Sectary for Finance, Daniel
Mulino provided a government perspective as the
keynote speaker at the VTA Freight Outlook 2016, held
in the Carlton Brewhouse.

The NTC’s Marcus Burke presented to the gathering during a
panel discussion with (L–R) Chris Jones (VicRoads), Anthony
Germanchev (ARRB) and the VTA’s Peter Anderson.

VTA CEO Peter Anderson (left) introduced Acting
Sergeant Dave Taylor, of Victoria Police, for an
update on Operation Big Wheels.

Among those involved in panel discussions
was Chris Jones, of VicRoads.
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TRACKSAFE

WATCH OUT FOR TRAINS
AT LEVEL CROSSINGS

Harm prevention charity,
the TrackSAFE Foundation,
is sending an important
reminder to motorists, truck
drivers, pedestrians and
commuters to take extra
care around level crossings,
especially this time of the
year as grain season is
starting and Christmas
travellers hit the road.
Grain season sees a lot of additional
freight trains operating, which
means increased activity at rural
and regional level crossings, while
the silly season sees more motorists
in a rush to get through level
crossings and onto their holiday
destinations. This increased activity
at level crossings has prompted us
to share additional safety messages
far and wide, particularly to heavy
vehicle drivers.
The damage caused by a single level
crossing incident between a train
and a heavy vehicle has been, and
will continue to be, the single most
costly incident in terms of potential
loss of life and economic impact for
the rail industry.
Australia's rail network is the sixth
largest in the world, with 44,000km
of track and 23,500 level crossings
across the network. There are sadly
around 150 collisions between
pedestrians or vehicles with trains at
level crossings resulting in death or
serious injury every year.
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Level crossing safety has been,
and will continue to be, one of
the rail industry’s number one
priorities. Earlier this year, the rail
industry came together at a special
forum hosted by the TrackSAFE
Foundation to critique the top
50 ideas in level crossing safety
across Australia and New Zealand.
More than 90 delegates from rail,
road, government, police, research
organisations, the national rail
regulator and other relevant industry
bodies worked together over two
days to review the top ideas and see
how they might best be pursued.
To assist in making these level
crossing ideas a reality, TrackSAFE
recently announced a university
scholarship (in partnership with
the Rail Manufacturing CRC) that
is specifically dedicated to level
crossing safety. In an Australian first,
we’ll be offering three PhD students
a unique opportunity to integrate
their studies into a real-world
working environment to address
level crossing safety at a whole new
level.
To add further to this, next
year TrackSAFE will be leading
a delegation overseas for an
international study tour of level
crossing safety.
TrackSAFE strives to see major
infrastructure improvements, along
with behavioural changes when
it comes to level crossing safety.
Every near-hit and collision at a level
crossing, or on the rail network, can
cause severe and lasting trauma
for train drivers and other rail
employees involved.
This is why the TrackSAFE
Foundation exists. We are working
to make a significant difference
in the number of incidents on our
rail network and the resultant
trauma for our rail employees. Not

only are we concerned with level
crossing safety, but also trauma
management, rail suicide prevention
and track safety.
Through education and awareness
campaigns, we work to improve
people’s knowledge, skills and
attitudes about safety around tracks
and level crossings, to increase
public safety and avoid preventable
incidents from occurring on our
railways. While doing so, we aim to
create a better workplace for rail
employees by increasing our level
of trauma support and fostering a
culture of inclusiveness and care.
While TrackSAFE does its bit in the
area of rail safety, ultimately staying
safe on the rail network is up to all
of us in the community. Please take
care at level crossings and around
tracks during grain season and in
the lead up to Christmas as we want
everyone to make it home safely to
their families this festive season.
For more information about
TrackSAFE please visit our website
tracksafefoundation.com.au

Naomi Frauenfelder
Executive Director
TrackSAFE Foundation

FLEET MANAGEMENT TECHNOLOGY

FLEET MANAGEMENT TECHNOLOGY
IMPROVING SUPPLY CHAIN VISIBILITY
ensure products are in store for its
customers all day, every day. Through
the deployment of Isotrak technology,
Coles and its transport and supply
chain partners can ensure its drivers,
transport offices, back office users
and systems all gain visibility of the
operation from start to end in real
time, 24 hours a day.

Maintaining efficient and
effective supply chain
operations is a global
objective that underpins the
advanced world in which we
live today. It’s clear that the
challenges that operators
face in today’s fast moving
world of supply chain
logistics, online shopping
and secondary transport are
becoming more and more
complex.
The team at Isotrak, a UK-based
technology company with offices
in Sydney and Atlanta, believe the
solution to enhancing supply chain
efficiencies lies in the deployment
of fleet management technology.
Isotrak’s solutions provide
comprehensive and real-time insight
into the planning and the execution of
end-to-end supply chain operations.
These market-leading fleet
management solutions have been
deployed to some of the UK’s largest
retailers, manufacturers, shippers
and carriers in addition to global
retail and food service brands in
North America.
Isotrak has continued this trend in
Australia, working first-hand with
Coles Supermarkets deploying mobile
software and transport management
solutions into several states as phase
one of a nationwide deployment.
Supply chain and transportation
operations at Coles are evolving to

Isotrak solutions are designed to
ease the management and decisionmaking processes of the transport
operation. Automated analysis of
GPS, mobile workflow applications,
vehicle engine management systems,
third party systems and real-time
event data all drive configurable
dashboards and alerts.
Coles utilises these tools to identify
and avoid service issues across
nationwide operations. Coles
transport and back office user
access levels are managed centrally
and tools are provided to monitor
operational KPIs in real time and
manage the plan throughout its
execution.
In addition, delivery end points and
supply chain links now have realtime visibility of inbound loads,
temperature status and early or late
arrival status to ensure deliveries and
collections are completed on time
and to plan, reducing vehicle dwell
time and supply chain delays.
Providing effective and useable
tools to the driver is a fundamental
component of an efficient supply
chain and helps to ensure that all
key data is captured throughout
a driver’s day. Coles worked with
Isotrak to configure a mobile
application that provides its drivers
with an intuitive and clear workflow,
ensuring all key data points are
captured and the driver is provided
with communications and guidance
throughout their shift through a userfriendly application.

Isotrak’s mobile workflow also
provides location services and
enables Coles to track loads moved
by vehicles that aren’t fitted with
Isotrak’s ‘In Vehicle Hub’ black box
technology. This capability provides
Coles transport operations with a
mobile solution that extends the
supply chain view further, providing
factual information that can be
proactively managed.
Isotrak is extremely excited to be
working with Coles Supermarkets
providing the transport operations
with a platform for the future and
the tools required to drive continuous
improvement and extend the scope
of the project within the supply chain
and its connected areas.
Isotrak’s objective is to provide
transport and supply chain
operators with back office and
mobile applications, data services
and integration capabilities that
drive efficiencies, cost savings and
operational improvements. Integrated
Business Intelligence tools, reporting
suites and a comprehensive suite of
APIs provide a future-proof platform
for supply chain connectivity.
Find out more information and
request a demonstration about
Isotrak’s range of transport and
supply chain products and services,
including electronic Proof of Delivery
(ePOD) at www.isotrak.com.au or
contact andrew.hutson@isotrak.com.

Andrew Hutson
General Manager
Isotrak APAC
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FLEET EFFECT

COR SPEED COMPLIANCE

Speed Management under
CoR has always been
challenging with the high
volume of speed alert emails
and paper-based corrective
action processes, only to
discover after the fact that
drivers are not breaching,
based on flawed GPS data.
Speed analysis using GPS solutions
has been around for well over a
decade, and yet fleets use different
criteria with varying degrees of
accuracy, resulting in incorrect speed
breaches raised against drivers, and
a large supervisor workload to filter
the data to identify real breaches.
Should we use GPS speed data
alone? Should we include ECM
CAN speed data? Or are both data
sources essential to make accurate
decisions on speed breaches?
It is important that a transport
operator manages its drivers using
innovative technology and tools
currently available and decide on the
corrective action under reasonable
steps, including the freedom to use
any technology that meets such
requirements.
Managing speed breaches are an
essential CoR responsibility, and the
use of accurate data sources that
are created frequently will provide
good visibility of a driver’s behaviour,
which can only be provided by the
capabilities of telematics equipment.
Attempts in the past to provide this
information using smartphones and
enterprise mobile devices, have
fallen well short of the requirements
of the legal system as well as
providing inaccurate GPS data, with
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inadequate frequency of availability
and limited ECM speed validation.
In recent court cases involving drivers
who cause serious accidents through
speeding, one-second speed data
(GPS) validated with regular and
reliable engine management CAN
speed data is increasingly being
demanded, even though such high
data standards have not been
documented by any government
authority. Only TCA have issued
guidelines on minimum speed data
standards which has at least raised
the bar on standards, although these
still fall short of what the courts are
now demanding as evidence.
To ensure best-practice speed-breach
analysis and alerting is achieved, the
following should be considered for any
telematics-based system to ensure
drivers are not penalised for false
speed breaches, and the data can be
used in court, if required:
• One-second GPS speed samples
with HDOP of <2.5
• ECM speed samples at least every
five seconds for GPS validation
• Altitude data to determine descents
where brakes have not been used
by drivers
Most heavy vehicles operate within
a 100km radius of depots and hence
spend most of the driving time on
roads with <100km/h speed limits.
Any effective speed management
process needs to include 40, 50,
60, 70, 80 and 90 km/h speed zone
breaches, so it is essential to use a

mapping system that is regularly
updated for speed sign locations
and can differentiate conflicting
speed signs between freeways
and underpasses, and on/off ramp
signs. HERE maps certainly meets
this need, and is updated quarterly,
with the addition of heavy vehicle
compliance data covering maximum
mass, length, width and other routebased heavy vehicle restrictions.
Fleet operations staff should have
immediate access to all the CoR
speed breach information that
is required to meet CoR speed
management requirements and
more. One of the greatest challenges
a compliance manager has is
the collation and analysis of vast
amounts of compliance information,
or ‘Big Data’, especially once posted
speed zone alerts are included. Fleet
Effect has integrated a Business
Intelligence (Analytics) platform into
a cloud-based fleet solution which
provides a dashboard for CoR speed
management compliance, including
corrective action responsiveness and
speed zone fleet analysis of breaches
by driver or vehicle.
To discuss how Fleet Effect can
assist you with a free analysis of
your current speed management
processes, please contact John
Tsoucalas GM-Compliance Systems
on 0419 588 095 or john.tsoucalas@
fleeteffect.com

John Tsoucalas
General Manager, Compliance
Systems, Fleet Effect

CUMMINGS FLAVEL MCCORMACK

TAX-FREE BUSINESS RESTRUCTURING

The way an asset is
owned is a key issue for all
business owners. Recent
tax law changes may assist
business owners in altering
the ownership structure of
business assets in a taxfree manner.

Ownership structure
Ownership structure refers to
the way asset are owned. Assets
could be owned personally,
in partnership, in a trust, in a
company, in a company owned by
a trust, in a partnership of trusts, in
a super fund and more – there are
many possibilities.
The government acknowledges that
for a fledgling enterprise, getting
advice on ownership structures
is usually given a lower priority to
doing what it takes for commercial
survival in the early days.
It’s also true that as an enterprise
grows and develops, or as a family
matures, or as laws change, what
was an appropriate structure may
no longer be so.
As part of the government’s efforts
to help people start businesses,
new tax relief has been created
to make restructuring ownership
easier.

What is the tax break for
restructuring?
The small business restructure
rollover allows small businesses
to transfer active business assets
from one owner to one or more
other owners without incurring a
tax liability. The owners could be

individuals, companies or trusts.
The restructure law currently
exists, but interestingly the draft
legislation to increase access to
include businesses owners with
turnover of up to $10 million is yet to
be passed by Parliament. The figure
is currently $2 million. The threshold
increase will not extend to the small
business CGT concessions.

This rollover applies to the transfer
of active business assets that are
CGT assets, trading stock, revenue
assets or depreciating assets.
When is the rollover available?
The rollover is available where the
transfer of assets forms part of a
genuine restructure as opposed to
an artificial or inappropriately taxdriven scheme.
Determining whether a restructure
is 'genuine' depends on all the facts
surrounding the restructure. So, for
example, if you are restructuring
to save tax when you sell, it’s not a
genuine restructure.
Examples of a genuine restructure
include:
• Transactions which enhance
business efficiency
• Ownership change while business
continues
• The type of structure that would
have been used if professional
advice had been sought at the
beginning
• A restructure not artificial or
unduly driven by tax
To provide certainty to small
business owners, a safe harbour
rule is included that provides an
alternative way of satisfying the
requirement that a restructure
is genuine. The safe harbour rule
provides that a transaction will be
a relevant restructure if for three
years after the restructure:
a. There is no change in the ultimate

economic ownership of assets
b. The assets continue to be active
business assets
c. The assets are not used
personally
The ultimate economic owners of
an asset are the individuals who,
directly or indirectly, own an asset.
Where there is more than one
individual with ultimate economic
ownership, there is an additional
requirement that each individual’s
share of ultimate economic
ownership be maintained.

Where would this
restructure concession
be applied?
Any time you want to improve the
way your business is owned you
should consider if the rollover is
applicable. We can see it helping
family businesses adapt to business
changes and also as families grow.
There are, of course, a number of
ways to re-structure ownership,
depending on the particular
circumstances of the family group.
We are happy to offer a free initial
meeting to VTA members to review
the family group structure facts and
discuss the matter further.
The above represents an overview
of the potential of the application of
this new tax relief.
With more than 15 years’
association with the VTA and
its members, Cummings Flavel
McCormack has extensive
experience in assisting numerous
transport and logistic clients with
value-adding specialist knowledge.
To find out more, please contact
Michael Jones or Greg Hudswell on
03 9252 0800.
Website: www.cfmc.com.au

Michael Jones
Director, Cummings Flavel
McCormack
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To run a successful organisation, you need the right
support. Like a partner who challenges conventional
thinking to give you the edge. At Optus, we team
up with best-of-breed suppliers to provide tailored
solutions for freight, distribution, and logistics clients
– covering everything from mobility to the next
generation networks. So whatever your business goals,
talk to our team. We’ll work behind the scenes to help
you stay out in front.
For assistance on any of your Telecommunications
needs, please contact:
Stanley Samuel on 0422 866 265
Email: Stanley.samuel@optus.com.au

At TWUSUPER we understand that employers want
the super process to be as simple as possible. We have
been the Industry SuperFund for people in transport
for over 30 years and understand how you and your
industry work.
Dedicated Business Relationship Managers are on hand
to help you:
•M
 ake sure you’re SuperStream compliant
• S et up SCH Online*- an online clearing house you can
access free of charge to pay all employees’ super with a
single login and one payment
• With any queries you have
•P
 rovide workplace education to your employees about
super and retirement at no extra cost
• Join TWUSUPER online
Find out more at twusuper.com.au/employers.
Amy Horan, National Business Relationship Manager,
is available on 0447 111 618 to answer your queries.
†SCH Online is a financial product operated by The Superannuation Clearing
House Pty Limited (Authorised Representative Number 290290) (TSCH),
an authorised representative of Pacific Custodians Pty Limited (Australian
Financial Services Licence Number 295142) (Pacific Custodians).

Shell is extremely proud to have been part of
commercial road transport’s (CRT) remarkable
journey over more than 100 years and is looking
forward to being an integral part of the CRT
Industry into the future.
At Shell, it’s about developing enduring
partnerships with its customers. The nationally
based lubricants, bulk fuels and Shell Card
specialists are geared to do just that. Its
commitment to provide superior account
management and technical support really sets
them apart from the competition. Plus it has
quality products to make the difference real.
To find out more call 13 16 18
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CMV Truck & Bus operates six dealerships located
in Victoria, selling new and used Mack Trucks, UD
Trucks, Volvo Trucks and Volvo Buses, as well as CMV
Finance, CMV Contracts, service, repair, warranty,
parts and VicRoads services for new and used trucks
and buses.
CMV Truck & Bus is a division of the CMV Group, a
privately owned family business with more than 80
years experience in automotive, commercial and
agricultural industries.
Together with Volvo Group Australia, CMV Truck &
Bus is committed to providing our customers with
the highest level of product and service support
throughout Victoria, and Australia.
Phone (03) 9931 6000 or visit cmvtb.com.au for
further information on our products and services.

The VTA thanks the continued support of our members, sponsors and supporters that enables us to
continue to work on behalf of our members. The VTA encourages the use of these companies and their
services wherever possible and remember to mention you’re a VTA member.

Stocking some of the Australia and New Zealand’s
biggest names in transport equipment – Freighter,
Maxi-CUBE, Lusty EMS, Hamelex White, AZMEB and
Peki – MaxiTRANS is your first stop when you’re in
the market for a trailer.
Whether you’re after a tautliner, semi, skel,
refrigerated van, dry freight van, tipper, rigid
body… you name it, MaxiTRANS can assist.
The extensive MaxiTRANS Dealer Network,
complemented by 19 MaxiPARTS retail stores,
means parts and service support is never far away.
Whether you’re after a new, used or rental trailer,
call MaxiTRANS. We are the company with the
knowledge and understanding to help you make
the right choice.

The RSM Group is a licensed General Insurance
Broker founded in Victoria in 1983.
With a focus on Transport and Logistics,
RSM has evolved into one of Australia’s most
dynamic independent insurance broking
houses in the industry. As a VTA Alliance
Partner for over 10 years, RSM have a vast and
in depth understanding of the issues members
are continually confronted with. RSM is an
enthusiastic professional team with a wide
range of specialised industry knowledge that
ensures you get the best advice on all your
insurance and risk related inquiries.
Call Greg Young on 1300 786 806 to see how
RSM can help you.

Phone 03 8368 1100 or visit
www.maxitrans.com to find your nearest dealer.

3M Commercial Vehicle Safety Solutions
3M has been providing innovative safety solutions
to the commercial vehicle industry worldwide
for over 100 years. The 3M Traffic Safety Systems
Division focuses specifically on keeping people
safer by improving visibility of signs, hazards,
vehicles and people - on the road, in the workplace
and the general community. 3M’s range of
Diamond Grade™ High Visibility Reflective Tapes are
used worldwide to deliver outstanding, continuous,
improved safety and visibility of commercial
vehicles and trailers, in all conditions, even when
they are not in use.

Zurich has a strong reputation and proven experience
in road haulage and transport fleet insurance offering a
comprehensive motor fleet insurance product to protect
your business vehicles.

Contact us today on 136 136 or email
us at 3MCVSolutionsANZ@mmm.com
www.3Mreflective.com.au

Zurich’s new Heavy Motor Accident Assist is available
for Zurich customers with motor insurance covering a
vehicle over five tonnes at no extra cost. Our experts will
be on hand 24/7 in an emergency as first responders,
in partnership with ISS First Response. We will work to
secure assets and minimise loss and time off the road.

Zurich’s range of insurance covers can be customised
to meet the needs of fleet businesses including marine
and liability solutions. With extensive experience in
writing transportation accounts, specialist underwriters,
superior risk engineering combined with web-based
risk management and reporting capabilities, Zurich is
dedicated to serving our trucking and commercial motor
customers.

Contact Peter Johansson on (03) 9940 6489 or
peter.johansson@zurich.com.au
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Alcolizer Technology is a world-leader
in the field of Alcohol and other Drugs
(AOD) testing and is recognised as
one of Australia’s most innovative and
forward-thinking companys.
Alcolizer is the largest provider of Breath
Testing devices to Australian Police and
the largest provider to the Australian
Resource and Transport sector. Its products
are built in Australia, for Australia, but
shipped around the world wherever
people value quality, reliability and
innovation.
Alcolizer believes alcohol and drug testing
is critical for personal safety and a safe
and productive work place. So whether
you are a law enforcement agency, need
industrial-scale testing or are a personal
user, you can trust Alcolizer Technology
to be at the forefront of alcohol and other
drugs testing technology, with world class
products and services to support you
wherever you are.
It’s time to talk about alcohol and other
drugs. It’s time to talk to Alcolizer.
Visit www.alcolizer.com

DP World Australia is the leading
container terminal in the country.
The company has a dedicated and
professional team of more than 2000
people who operate marine ports
in Melbourne, Sydney, Brisbane
and Fremantle. The company has a
customer-centric approach which
drives it to constantly invest in terminal
infrastructure, facilities and people to
provide superior quality services to its
valued customers.
We are part of the DP World global
network, which is one of the largest
stevedoring businesses globally with
28,000 people serving it customers
worldwide. It has a portfolio of more
than 65 marine terminals across six
continents with developments and
expansion underway in Australia, India,
Africa, Europe, South America and the
Middle East.
Contact 02 9270 8800
Email: sro.reception@dpworld.com.au
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OAMPS Insurance Brokers, now Arthur
J. Gallagher, have been a major provider
of Insurance products and concepts to
the Transport Industry for more than 40
years.
Although our speciality market is
primarily dangerous goods, our national
network supports clients at every level
of the transport industry.
Our recent acquisition by Arthur J.
Gallagher has created a national focus of
WorkCover through our sister company
Gallagher Bassett – the country’s leading
WorkCover authority agent.
Contact Frank Malvaso or Leigh Quinn
on Ph: 1800 240 432.

CHEP is an Australian founded company
of more than 70 years’ experience in
providing pallet and container pooling
services to the aerospace, automotive,
chemical, consumer goods, fresh food and
manufacturing industries.
Pooling is the shared use of high quality
standard pallets and containers by
multiple customers and is a strategic
option for companies that wish to reduce
capital expenditure and improve supply
chain operations
We offer outstanding, environmentally
friendly logistics solutions to customers to
help protect their products as they move
through the supply chain by combining
superior technology, decades of
experience and an unmatched asset base.
CHEP has more than 12,500 employees,
serving 500,000 customer touch points in
more than 50 countries.
Contact us on 13 CHEP (2437)
www.chep.com

You’re never alone in the event of a
breakdown with Fix My Truck having
provided 24 hour roadside services to the
industry since 1999.
For all your transport emergency
needs and services we are as close as
a telephone call to 1800 FixMyTruck to
respond to your predicament.
Through our extensive list of service
providers nationwide, we can provide
coverage for all of your breakdown needs
across Australia and New Zealand ...
anywhere, anytime.
It pays to be a member so that you know
you have yourself covered when an
emergency arises.
Contact us at 1800 FixMyTruck or
1800 349 698 to give yourself that
peace of mind.

Fleet Effect recognises the complexity
of meeting Chain of Responsibility (CoR)
obligations for the road freight industry,
as we have spent many years developing
a fully integrated “Best Practice” solution
for paperless NHVAS fatigue, mass, and
maintenance, as well as multi-zone speed
management.
Our solution combines engine integrated
telematics GPS, our Hermes in-cabin mobility
platform running on any operating system,
including BYOD devices, and our Argus
Cloud-based back office environment that
provides all the necessary information for
the day to day paperless compliance and
productivity management of a fleet.
Presenting compliance and productivity
performance in KPI reports and dashboards
is provided by our Business Intelligence
platform Analytics, while we fully integrate
into SAP, DMS and Translogix Sapphire ERP/
TMS systems for maintenance, jobs and CRM.
Please contact John Tsoucalas on 0419 588
095 or john.tsoucalas@fleeteffect.com for a
free fleet operations analysis of compliance
and paper flows.
Contact John Tsoucalas on 0419 588 095
or john.tsoucalas@fleeteffect.com.au
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Gallagher Bassett (GB) is the leading
Workers Compensation Agent in Victoria.
Expertise and Experience
• GB focuses on providing exceptional
quality claims management service and
customer service delivery. It measures
its success by its clients’ success:
fewer claims, lower claim costs, more
efficient claims administration and
improved customer experience.
• Experienced staff for the management
and administration of VTA members’
workers compensation as GB has a
number of large logistics companies
• Only Agent authorised in Victoria, New
South Wales and South Australia
For assistance contact Barry Oliver,
BDM,
Phone 0407 515 893 or email
barry_oliver@gbtpa.com.au

Logical Executive Solutions focuses
exclusively
on the selection and placement of
senior
professionals, primarily at management,
middle and senior executive levels.
It maintains a dedicated focus on
executive and management
appointments
and is committed to enhancing the
quality
and effectiveness of recruitment
services to
the Transport and Logistics sector.
Phone Caroline Taylor on
03 8620 2807
www.logicalexecutive.com.au

For more than 20 years, GraysOnline has
been providing specialist services to the
Australian transport industry. As part of
Grays e-Commerce Group, Australia’s
largest listed eCommerce company, we
have offices around Australia and a team
of industry experts, qualified valuers and
auctioneers who provide expertise in
valuing transport and related assets and
managing total project solutions for the
realisation of trucks, trailers and related
equipment.
Over the years, we have acted for many of
Australia’s major transport corporations, as
well as a wide range of private operators,
contractors, lease hire companies, leading
insolvency practitioners and financiers.
We offer a wide range of disposal options
including private treaty negotiations,
tenders, online auctions via www.
graysonline.com or traditional on-site
auctions.
To find out how we can unlock value from
your transport equipment, please contact:
Contact Kevin Brunt on 0458 706 076
(kevin.brunt@grays.com.au) or
Mark Respondek on 0439 383 095
(mark.respondek@grays.com.au)

Logical Staffing Solutions is a specialist
provider of Labour Hire Services,
providing
casual on-hire labour and permanent
recruitment in: Transport, Professional
Transport Drivers, Logistics, Distribution/
Warehouse Light Industrial,
Manufacturing/
Production Administration and
Management
and Office Support/Management.
Phone Russell Hutchinson
03 9369 1977
www.logicalstaffing.com.au

Seeing Machines is a world leader in the
development of computer vision-related
technologies that help machines
understand people by tracking and
interpreting human faces and eyes.
Our core face and eye tracking software
algorithms are key components within our
commercial products and are also licensed
to other organisations for embedding into
their product and service offerings.
Guardian works in real-time, using
advanced sensors and image processing
technology to track the micro-movements
of a driver’s eyes, facial expression and head
to identity a fatigue or distraction event.
With the revolutionary combination of an
in-cab driver facing sensor and BlackVue
forward-facing camera, Guardian by
Seeing Machines provides an unparalleled
safety system.
Contact 02 6103 4700
Website: www.seeingmachines.com

Madgwicks is a Melbourne-based, mid-sized
alternative to large law firms. We provide
transport sector operators, employers
and other supply chain participants with
practical, outcome-focused legal advice and
solutions.
Our lawyers regularly advise on:
• Heavy Vehicle National Law compliance
• Chain of Responsibility obligations
•R
 egulator & enforcement agency
investigations & prosecutions
• Commercial contracts & disputes
•W
 orkforce management, policies &
disputes
For further information, please contact:
David Galbally AM QC
Partner, Disputes & Regulator Prosecutions
Ed Browne
Partner, Business Advisory
Michelle Dawson
Partner, Workplace Relations
P: 03 9242 4744
E: madgwicks@madgwicks.com.au
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Over its 25-year history, Matthews Steer
accountants and advisors has developed
a strong passion for the transport and
logistics industry, providing tax and
business services to numerous players
of various sizes within the industry.
The Matthews Steer team of 45 has
built its reputation as trusted, reliable,
knowledgeable advisors. Our remit
extends far beyond traditional accounting
services. We are business development
innovators, dedicated to helping
local businesses achieve strategic,
results-driven evolution.
At Matthews Steer your results are our
focus. We are dedicated to helping you
achieve personal and business success.
Our long term association with the VTA
has positioned us to strengthen networks
and education relevant to the industry
and continually add value to our clients.
Please contact Adrian Misiano on
03 9325 6300 for a free, no obligation
two-hour consultation (valued at $840)
to add resilience to your business.

At National Transport Insurance (NTI) we
understand the devastating effects for
truck operators involved in serious road
incidents and we have seen those impacts
from shocking damage to vehicles,
drivers suffering from shock and trauma
and, more distressingly, their injuries or
fatalities.
At these times, when people are at their
most vulnerable, it is critical that they have
immediate support from a strong, stable,
reliable, and experienced organisation.
An organisation with the equipment,
networks and know-how to take control of
the situation; and the capability to reduce
lost income by getting trucks back on the
road as soon as possible.
Truck insurance is what we do. It is our
specialty and we have been doing it for
more than 40 years.
Contact Renzo Antidormi on
03 9860 5605
Email: renzoantidormi@nti.com.au
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Cummings Flavel McCormack chartered
accountants deliver the highest quality in
specialist taxation, accounting and audit
services to owner-operated businesses. We
provide the expertise that you would expect
to receive from a large firm at a significanty
lower price. You will be provided with
commercially oriented business advice
that solves your business issues, increases
profits, and helps you achieve your financial
and personal goals.
With more than 15 years’ association with
the VTA and its members, we have extensive
experience in this industry assisting
numerous transport and logistic clients with
value-adding specialist knowledge.
We offer a free one-hour consultation so
you can see if we can help your business
meet its objectives.
To find out more about our services
to the transport industry, the VTA and
VWMA, please contact Greg Hudswell
direct on 03 9252 0800.
Website: www.mtatravel.com.au/bcarr

As a leading integrated marketing
communications specialist with a passion
for the commercial road transport
industry, Prime Creative Media is the
largest independently-owned business-tobusiness publisher in Australia.
Our mastheads are proven industry-best,
multi-channel communications platforms,
integrating print & digital media with
events.
We work closely with companies
focused on high-growth industries, both
Australia-wide and globally.
Our platforms connect organisations with
industry decision-makers, and our editorial
team provides key market knowledge and
intelligence, as trusted advisors to the
industries we serve.
Contact 03 9690 8766
www.primecreativemedia.com.au

Neptune Managed Services is a
professional ICT services company
delivering comprehensive outsourced IT
& communications solutions. We provide
specialised advice and consulting,
project management and outsourced
professional services, a National Service
Desk, a National Response Centre,
security infrastructure, audit compliance,
validation services, and cloud and data
centre solutions.
Our solutions will support your IT
requirements, secure and protect your
data, strengthen your controls, reduce
your exposure to risk, help you comply
with regulations and improve your
communications – so that you can focus
on your business.
We would value the opportunity to
discuss your specific IT requirements and
determine how we can best assist you to
achieve your goals.
Contact Geoff Bentley at gbentley@
neptuneservices.com.au or on
0408 991 641 Website: www.
neptuneservices.com.au

The Safety Tracker application is an
easy-to-use smart device app and
‘cloud’-based software application that
automates some components of the
capturing, reporting and the tracking
of internal workplace health and safety
(WHS), and quality data. The smart device
app acts as a gateway to the ‘cloud’-based
software and allows workplace incidents,
hazard and quality non-conformances,
including photographs and GPS data, to
be initially captured on a smart device
and then uploaded to the ‘cloud’-based
software.
Ultimately, the Safety Tracker application
improves the efficiency of WHS and
quality management, reduces costs
associated with poor WHS and quality
management, and helps create a safer
workplace.
T: 1300 367 049
E: enquiries@safetytracker.net.au
W: www.safetytracker.net.au
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sgfleet is an industry leader in asset
management and fleet leasing solutions
with over 25 years of experience and
80,000 units under management.
Services include:
• Finance, novated and operating leases.
• F leet management support.
Funding options cover the broad
spectrum of:
• Passenger cars and light commercials
• Trucks, trailers and ancillaries,
earthmoving
Whole of life management
includes:
• Funding, maintenance & repairs,
breakdowns, real time data logging,
registrations, tolls and infringements
Operating Lease has compelling benefits
including:
• Fixed payments, flexible lease options
and improved cash flow
• Off balance sheet reporting with tax
deductible rental payments
Contact Cameron McClure on
03 8480 1300
Email: cmcclure@sgfleet.com

As part of its role with VTA it is
supplying back to the industry an Injury
and OHS Assist Program – uniquely
designed by the company for the
Association to assist members lower the
cost of workplace injuries.
Members who join this free program
receive significant benefits in terms of free
services and discounts on its rates.
For more information contact Karen
Castledine on 1300 788 953 or email
kmc@workoptions.com.au or visit
www.worksoptions.com.au

Victorian International Container
Terminal (VICT) has been appointed to
design, construct and operate the Port of
Melbourne’s new international container
terminal at Webb Dock East, and opens for
business at the end of 2016. Engineered
for the future, VICT’s focus is on efficiency
and delivering high standards of customer
service. Integrating the most advanced
technologies, VICT will deliver a leading
global standard in modern container
terminal design, innovation and operations.
From the terminal entry gate to the
quayside, VICT will be one of the safest,
most sustainable, fully automated container
terminals in the world. VICT is owned by
International Container Terminal Services,
Incorporated (ICTSI), a global container
terminal operator headquartered in Manila,
Philippines, with a portfolio of 30 terminals
throughout 20 countries.
Email Claire Jordan-Whillans at
cjwhillans@vict.com.au or call on
03 8672 3284
Website: www.vict.com.au

If you employ people, WorkPro can
help you. Providing services across
Australia and New Zealand, WorkPro
is fast-becoming the most powerful
web-based employee screening,
induction, compliance and information
management solution available. WorkPro
is the future of employment.
WorkPro cleverly centralises a broad online
library of WHS induction modules, instant
police checks, integrated visa checks and a
license management function.
Part of WorkPro’s success is being
passionately committed to working with
customers and subject matter experts to
develop a simple solution that will enable
employers to get their workforce ‘work
ready’ rapidly and compliantly from one
simple web based system.

Whitelion is a charity established more
than 17 years ago to fill a desperate need
in support of youth in the community.
The charity opens doors to opportunities,
positive relationships and community
connections for youth at risk aged
between 10 to 25 years old, with practical
support such as mentoring programs,
education and employment.
Whitelion helps young people find the
courage to seek a better future and aims
to break the cycle of substance abuse,
criminal activity and incarceration by
providing young people at risk with
opportunities to make links and build
relationships with the community with
education and employment opportunities.
Contact 03 8354 0811
www.whitelion.org.au

PROMOTE YOUR
PRODUCTS OR
SERVICES
TO OUR
INDUSTRY

For information on
how your business can
become a supporter of
the industry, contact VTA
Relationship Manager
Kevin Halpin on
03 9646 8590 or
email to:
kevin@vta.com.au

For more information call 1300 975 776
or visit workpro.com.au
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We’ve invested $360 million in
Australian infrastructure.
In a world that never stops
moving, where supply is
frantically trying to keep
up with demand, time has
become our most valuable
commodity.
From the food in our
supermarkets, to the petrol in our
cars, none of it would exist if it
weren’t for Australia’s transport
and logistics industry, the people
that keep Australia moving.

So at TWUSUPER, we’re proud to
be the people who look after them.
And we do this by investing
over $360 million in Australian
infrastructure – the roads,
bridges, stations, airports and
ports that keep Australia moving.

TWUSUPER.COM.AU
for the people who
keep Australia moving.

And, as the Industry SuperFund
for transport and logistics, we’ve
delivered more to our members
over the past 10 years than the
average retail super fund.

A copy of the current Product Disclosure statement should be obtained from us (at www.twusuper.com.au or by calling 1800 222 071) and considered carefully before you make any decision in connection with TWUSUPER.
Comparison modelled by SuperRatings, commissioned by TWUSUPER, shows difference in net benefit of TWUSUPER’s balanced investment option and the main balanced options of the 85 retail funds tracked by
SuperRatings with a 10 year performance history, taking into account historical earnings and fees – excluding contribution, entry, exit and additional adviser fees, Modelling as at 30 June 2015. Past performance is not a
reliable indicator of future performance and should never be the sole factor considered when selecting a fund.
TWUSUPER Nominees Pty Ltd, ABN 67 002 7835 412, Australian Financial Services License 239 163 (‘TWUSUPER’) as trustee of the TWU Superannuation Fund (ABN 77 343 563 307).

